Head coach & owner of High-altitude MMA Cody Donavan
Q1. Okay I want to bring back old memories and see where this journey of yours started, as we know you are a UFC veteran, you retired from competing in mixed martial arts and the UFC in 2014, could you describe a highlight, or a best memory of your incredible career, also what made you decide to retire from MMA then think of the transition from MMA fighter to head couch and an owner of a well-established gym here in Arura Colorado.
Q2. How to you make it clear to your employees, as well as your fighter that you could be their best friend, a shoulder to lean on, yet as well being a higher figure in your environment as a boss at the same time? Or what kind of organizational behavior do you implement in your life?
Q3. Which is tougher in your aspect and experience in both side of the field where you were competing in the highest level, now being one of the most successful trainers and coaches in the world. Which is harder for you, being a fighter, or being able to train a fighter in the corner and knowing the ins and outs of the business? 
Q4. I have heard you call your fighters “students” instead of “fighters”, which is great. So, tell me what is the best way of feedback, or a type of language source when facing an employee or a fighter of yours in a stressful or challenging situation. What works best for you to handle these types of issues or situations to motivate positivity in your work environment?
Q5. Now is this new journey of yours, what are your goals for the future, with developing up and coming fighter, coaching the highest ranked fighter in the top 10 in the UFC as well as being a successful father and gym owner?
Q6. Let’s get into more depth here, being an owner of a gym, as well as being one of the best head coach with a black belt degree in Brazilian jiujitsu, what techniques or feedback that you have used in order to help your fighter and employees to be successful in achieving the outcomes and goals?
Q7. Now being a successful MMA gym owner, could you give me a scenario where you have experienced good organizational behavior, and how you helped implement that into your work environment? 
Q8. Finally, if you could give some advice to other future students in business, could you identify a small set of essential behaviors that you can take and apply in order to realize the best of what can be in your own practice of management and/or leadership? Such as feedback, motivating…
